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The Study Society, branded as Colet House
Code of Conduct

This Code sefs out the standards of conduct expected of Staff, Members, Beneficiaries,
Volunteers, Facilitators, and paid and unpaid Teachers. Breaches of this Code may result in
being asked to leave an event or space, and in serious cases, may lead to a longer-term
exclusion.

If you experience or withess a breach of this code, please refer to our Complainfs Procedure.

Values & Non-Harm

We uphold the values of kindness, equanimity and inclusion in all that we do—whether in person
or online. Everyone is to be treated equally and respectfully, regardless of age, gender,
nationality, race, religion, or sexual orientation. We do not tolerate bullying, discrimination,
harassment, or any form of harmful behaviour—physical, emotional, sexual or psychological.
Being under the influence of drugs or alcohol in a way that compromises safety or conduct is
not permitted.

Openness & Personal Space

We practise openness and respect, even when beliefs or views differ from our own. This includes
care for each person’s physical, emotional, intellectual and digital space—in person, via email,
and across social media.

Teachers, Facilitators & Boundaries

Teachers, facilitators and guest speakers are expected to act with empathy, care and integrity.
Personal boundaries must be respected. Where physical adjustments are part of a practice,
permission is always asked first. Those in positions of authority—whether as teachers, organisers
or hosts—must not exploit their role or influence, including emotionally, spiritually or socially.

Physical Practice

Anyone joining a physical activity (such as Dervish Turning, Yoga, Movements to Music, Qigong,
etc.) must declare any medical condition that may affect participation.

Integrity & Financial Honesty

We uphold our charitable aims and act with honesty and transparency in all organisational and
financial matters. Trust must not be misused for personal gain, favours or free resources. Conflicts
of interest—such as promoting personal businesses or mixing organisational and private matters—
must be avoided.

Confidentiality

We respect what is shared in confidence. Information will only be disclosed when required by
law.

With thanks, the Trustees (27" August 2025)



